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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


cities across the 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II......... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III........ 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV......... 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Phitadelpnia» Pa. 19104 


Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 

Atlanta, Ga. 30309 
-881-4495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 


312-353-6976 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII........... 


Towa 
Kansas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX.......-+e+. 


Arizona 
California 
Hawaii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Wainut St. 


Kansas ok Mo. 61406 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 

1961 Stout St. 
Denver, Colo. 80294 
303-837 -4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


.Jack Strickland 


Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 
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OIC STUDY FINDS CLASSROOM JOB 
TRAINING MORE EFFECTIVE 


WASHINGTON -- Classroom job training programs, when successfully completed, tend to 
produce more permanently trained individuals than do other kinds of training, according to a 
study released by the U.S. Department of Labor. 

The handbook, “Classroom Training--The OIC Approach: CETA Programs Models,” explores the 
the question as to whether employability skills are best developed on the job or in training 
institutions. 

A handbook on the subject states that studies of after-training wages and job retention 
support the finding. 

Classroom training tends to produce individuals who are more likely to stay on a job after 
they have been placed, less likely to need retraining six months or a year after placement, and 


more likely to be promoted, according to the study. 


Intended to assist state and local governments operating programs under the 
Comprehensive Employment and Training Act (CETA), the handbook was prepared for 
the Labor Department's Employment and Training Administration by Calvin Pressley, 
executive director of the Opportuntttes Industrtaltzation Center (OIC) of Greater 
New York, Inc., and James McGraw, of the OIC Executive Directors Association. 

Copies of the 24-page handbook can be obtained from the Employment and 
Training Administration, U.S. Department of Labor, Rm. 5317, 601 D St., N.W., 
Washington, D. C. 20213. Phone: (202) 376-7294. 


### 
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LABOR DEPARTMENT FILES SUIT AGAINST TEAMSTERS' 
CENTRAL STATES HEALTH AND WELFARE TRUSTEES 


WASHINGTON -- The U.S. Department of Labor has filed a complaint in the United States 
District Court for the Northern District of Illinois against the current and former Trustees of 
the Central States, Southeast and Southwest Areas Health and Welfare Fund. 

The Department also requested a temporary restraining order to immediately enjoin the 
present Trustees of the Fund from renewing a multi-million dollar contract with Amalgamated 
Insurance Agency Services, Inc. The Trustees had indicated that they plan to sign a new three- 
year contract on Oct. 18. The contract with Amalgamated was last renewed in 1976 and expires 
on Feb. 28, 1979. 

The suit was filed under the provisions of the Employee Retirement Income Security Act 
(ERISA) of 1974 which regulates the administration of employee benefit plans. 

The complaints alleges that the Trustees violated their fiduciary responsibilities by 
contracting with Amalgamated for claims processing services in a manner which viqlates the normal 
standards of prudence that apply to transactions covered by ERISA. The complaint..also contends 
that the Trustees failed to maintain adequate controls to ensure the integrity of the claims 
processing system provided by Amalgamated. 

The complaint requests that the court order the appointment of a temporary receiver for 
the Fund to survey the claims processing systems which are available to the Fund and to determine 
who should be selected to provide these services. 

Secretary of Labor Ray Marshall said: “The legal steps we are taking are part of our 
continuing effort to protect the assets of the Teamsters Central States Health and Welfare Fund 
and to safeguard the rights of those workers who contribute to the Fund. We intend to move 


vigorously to carry out our responsibilities under ERISA." 


In July 1977, the Labor Department b- ts investigation of the Fund which covers almost 
209,000 workers with more than 500,0C s. After an initial period of cooperation with 
the investigation, the Fund in March 1%. ed to voluntarily provide any records to the 


Department. The Department then filed suit to obtain the documents and began receiving them from 


the Fund under a court-enforced subpoena on Aug. 1, 1978. 


On Sept. 19, the Department informed the Trusteees that the Department had tentatively 
concluded there were substantial -“estions as to whether renewal of the contract with 
Amalgamated would violate the fi« ry provisions to ERISA. On Oct. 3, the Trustees advised 


the Department that they had vo‘ “enew the contract with Amalgamated, but that the 
contract had not yet been signe 
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500 DISADVANTAGED AND JOBLESS TO GET 
CHANCE TO BE MASONRY APPRENTICES 


WASHINGTON -- Apprenticeship opportunities in construction masonry for 500 jobless men 
and women, will -be provided under an $829,000 contract to operate in 28 states, Assistant Secre- 
tary of Labor Ernest G. Green announced. 

In an additional 13-state effort, the contract with the International Masonry and Appren- 
ticeship Trust, a labor-management group, will provide 200 specialized journeymen with upgrading 
classes to improve their skills. 

Apprenticeship candidates will receive 6 weeks of classroom instruction followed by 12 
weeks of on-the-job training (OJT). Enrollees will be selected from among the economically 
disadvantaged, unemployed, and underemployed including women and Vietnam-era veterans. In the 
on-the-job-training phase, the participants will be placed with general and masonry contractors 
who have local collective bargaining agreements and a capability to train masonry apprentices on 
the job. 

Trainees who complete this course will be registered with the union as apprentices during 
the OJT phase. The time they spend in pre-apprenticeship training will be credited against 
their required apprenticeship service. 

Twenty-two states will each receive an estimated $23,000 to provide apprenticeship oppor- 


tunities for 17 to 20 persons. The states are: 


Alabama Mary land New Mexico 
Arizona Massachusetts Nebraska 
Colorado Michigan North Dakota 
Florida Mississippi Oregon 
Georgia Missouri South Dakota 
Hawaii Montana Utah 
Louisiana New Jersey Washington 
Wyoming 


California, New York, and Texas will each receive an estimated $46,200 to conduct programs 
for the placement of about 32 apprentices. 

Maine, New Hampshire, and Vermont will share $23,000 in placing a total of approximately 
20 apprentices. 

Local upgrading projects in 13 states will each obtain approximately $1,500 to improve the 


skills of about 15 journeymen so they can qualify for better-paying jobs. The states are: 


(MORE ) 
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California Maryland New Jersey Oregon 

Colorado Missouri New Mexico Pennsylvania 

Hawaii Montana New York Utah 
Washington 


About $98,200 of the total funds will be used for overhead and the possible establishment 
of additional training opportunities. 

The International Masonry and Apprenticeship Trust is a labor-management group organized 
by the International Union of Bricklayers and Allied Craftsmen, AFL-CIO, and the Mason Contrac- 
tors Association of America. 

The contract is funded under the Comprehensive Employment and Training Act (CETA) which is 
administered by the department's Employment and Training Administration. 

For further information about the contract, the contact is Vincent J. Abramo, International 
Masonry and Apprenticeship Trust, 815 15th St., N.W., Suite 715, Washington, D.C. 20005, tele- 
phone (202) 638-4316. 

The Federal representative assigned to the contract is Margie Maith, Employment and 


Training Administration, Office of National Programs, phone (202) 376-7136. 


### 
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GOVERNORS’ GROUP TO HELP 
IMPROVE RURAL HEALTH SERVICES 


WASHINGTON -- The National Governors’ Association (NGA) has been awarded an $82,665 one- 
year contract to help states improve rural health services through job training as part of a 
recently announced initiative of the Administration. 

The NGA will encourage and assist states to train economically disadvantaged rural resi- 
dents for jobs in rural community and migrant health facilities funded by the Department of 
Health, Education, and Welfare (DHEW). 

The experimental effort is defined by a memorandum of understanding between the Department 
of Labor (DOL) and Department of Health, Education, and Welfare (DHEW). 

The NGA's Center for Policy Research and Analysis will work primarily with Comprehensive 
Employment and Training Act (CETA) prime sponsors in selected states through “balance of state” 
programs funded by DOL. The aim will be to use CETA funds for training and employing the rural 
residents in health occupations. 

Specifically, the NGA will: 

Provide on-site technical assistance within states; 

Develop and disseminate to states information packets on federal funding resources, model 
CETA training programs, and CETA public service employment programs; 

Sponsor or co-sponsor with appropriate Federal agencies information exchange seminars and 
individualized on-site technical assistance as needed by governors’ staffs who will be implemen- 
ting the programs; and 

Produce a final report highlighting the year's experiment and suggesting policy and pro- 
grammatic improvements at both the federal and state level that will become apparent during the 
year. 

Vice President Mondale has announced steps the Administration is taking to improve health 
services and facilities in the nation's medically underserved rural areas. The actions involve 


better targeting of existing monies and are being taken by DOL and DHEW. 


(MORE ) 
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The health program is part of a larger Federal initiative to improve housing, community 
facilities, and transportation in rural areas and to strengthen the economic base of such areas. 
The initiative reflects the Administration's commitment to improve service delivery to the 55 
million people living in small towns and rural communities. 

It also demonstrates the expanding efforts of the President to coordinate the programs of 
several federal agencies through the newly created Interagency Coordinating Council and through 


the Assistant Secretaries Working Group for Rural Development. 


### 
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MSHA WARNS COAL OPERATORS 
OF INCREASED SEASONAL DANGERS 


WASHINGTON -- The U.S. Labor Department's Mine Safety and Health Administration (MSHA) has 
warned coal operators of increased dangers in underground coal mines in the six-month period 
ahead and has requested that special steps be taken to prevent mining accidents during this 
period. 

In a letter sent to all operators of underground coal mines, MSHA 
cautioned that "the period of the year from October through March has 
historically been a time when major mine disasters occur, Methane gas becomes 
more difficult to control which increases the possibility of methane ignitions 
and mine explosions, underground mine surfaces become drier which increases 
the possibility of mine fires and coal dust explosions, and changing air 
temperature and moisture conditions can create adverse roof conditions," 

MSHA has also cautioned operators to give particular attention to areas 
not frequently travelled; construction sites; wet areas, drift, slope and 
shaft areas; and areas where coal left behind in the original mining is being 
removed. Because of the danger of methane accumulation, MSHA recommends that 
operators emphasize the inspection of ventilation systems. MSHA also reminded 
the operators of their obligation to maintain escapeways properly, to instruct 
workers on escape routes and to train the workers in the use of self-rescue 


devices. 
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JOBS DESCRIBED IN ELECTRIC POWER, 
NATURAL GAS INDUSTRIES 


WASHINGTON -- Job and career opportunities in the electric power and natural gas industries 
.escribed in a new publication issued by the U.S. Department of Labor. 

"Career Opportunities in the Electric Power and Gas Utilities Industries," a 136-page 
cation from the department's Employment and Training Administration, provides a job-oriented 

ew of the two industries for employment and career counselors, as well as for students and 

interested in the field. 
It contains descriptions of current occupations, employers’ educational and training re- 
quireménts, worker traits considered necessary for successful job performance, and information on 


how to acquire the education and training for entry into the field. It also contains recent 


employment developments and outlook for the occupations in both industries. 


UsuaT entry occupations and some lines of promotion are included. The occupations selected 
for description are those commonly associated with the two industries and most likely to offer 
opportunities. 

A glossary of terminology used in both industries is included. 

The publication cautions that occupational descriptions cannot be expected to coincide ex- 
actly with any specific job in a particular establishment or in a particular locality. 

This is the third in a series of publications on occupational and career information issued 
by the Employment and Training Administration's U.S. Employment Service. The first two covered 
the telephone and telegraph and trucking industries. 

A limited supply of single free copies of the publication are available from the Inquiries 
Office, Rm. 10225, Employment and Training Administration, U.S. Department of Labor, 601 D St., 
N.W., Washington, D.C. 20213. Quantities may be purchased at $3.25 per copy (stock number 029- 
000-00341-6) from the Superintendent of Documents, U.S. Government Printing Office, Washington, 


D.C. .0402. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Some 1,000 low-income families will have their homes solar energized and hundreds of 
unemployed workers will get on-the-job training in solar equipment installation under a project 
supported by the Departments of Labor (DOL) and Energy (DOE) and the Community Services 
Administrat.sn. The 1-year project will be undertaken in 10 communities across the country, 


under a $3 million agreement. 


The AFL-CIO's Laborers’ International Union of North America, the Plasterers' and 
Cement Masons' Union, and the National Joint Painting, Decorating, Drywall Apprenticeship and 
Training Committee received 1-year renewal contracts totaling $2,601,876 from the Department of 
Labor to train 2,270 minority group members, veterans, women, and economically disadvantaged 
persons. 


# # # 


Under the Employee Retirement Income Security Act (ERISA), after you file a claim for 


benefits, the plan administrator must let you know within 90 days whether your claim has been 


denied, or whether more time is needed to review the claim, up to an additional 90 days. 


# # # 


GPO 935-502 
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